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December 19, 2022 

 

To:   DWIHN Provider Network  

From:  Eric Doeh-President and Chief Executive Officer  

cc:   Stacie Durant-CFO Melissa Moody-CCO Manny Singla-COO  

Re:  One Time 4th Quarter Retroactive Supplemental DWIHN Provider Rate Increase 

– July 1 through September 30, 2022 

 

Detroit Wayne Integrated Health Network (DWIHN) will be depositing the 4th quarter One Time 

Retroactive Supplemental DWIHN Provider Rate Increase for the three-month period July 1 

through September 30, 2022 on Tuesday, December 20, 2022 in your respective bank accounts.    

 

Please note the amount is in excess of 5% and based on one-time available resources.  

 

DWIHN is committed to ensuring that the additional funding is used to address the workforce 

shortage, increase in wages and fringe benefits required to retain and recruit quality staff, tangible 

improvements to the consumers quality of care, and other fixed costs due to the inflation 

experienced throughout the nation.  While DWIHN has not prescribed a specific amount for these 

efforts, it is our expectation that the funds will be used to address the aforementioned.  

 

To that end, a few months ago DWIHN provided an example reporting Smartsheet template for 

providers to report how the supplemental proceeds for the fiscal year were spent. The Smartsheet 

will be available in late January 2023. 

 

DWIHN is appreciative of the hard work and resilience of the providers and their staff.  
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